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KNOW THE FACTS - EARNED SICK AND SAFE TIME IN MPLS AND ST PAUL

REASONING - Limiting the spread of contagious iliness improves public health and benefits
everyone. Also, leveling the playing field for employers who already were taking care of
employees and making accommodations for sick staff.

BASIC RULE - Employers (in Minneapolis with six or more employees, see exception below) must
provide paid sick and safe time to all employees (temp, part-time, paid intern included) who work
at least 80 hours per year for that employer.

ACCRUAL - One hour for every thirty hours worked - can cap accrual at 48 hours per year. After
year one, employees can “bank” and carry over ESST to add up up to 80 hours.

PTO - If your PTO policy meets all the requirements of ESST (including the use and notice
requirements) then it counts as ESST and you have nothing more to do. If you offer LESS than 48
hours of PTO, you will need to accrue ESST for your employees up to the 48 hour cap for year 1,
but only for the difference (e.g. - 48-35, etc)
USE - Treatment, recuperation, or preventative care for a medical or mental health condition,
iliness, or injury of the employee or covered family member; To seek law enforcement,
counseling, or other services for domestic abuse, sexual assault, or stalking suffered by the
employee or covered family member; Care for family member during emergency closure of
school or place of care, including for inclement weather

EXCEPTIONS
MPLS - Employer with 5 or fewer employees may choose to provide unpaid ESST

MPLS - For the first five years (until July 1, 2022) during an employer’s first true year of operation,
it may provide unpaid ESST

MPLS & STP - “Prevailing wage” for certain construction crafts or trades
STP - Biz with 23 or fewer employees, effective date is January 1, 2018

STP - Private right of action against employer for violation - can get attorneys fees
RESOURCES
www.sicktimeinfo.minneapolismn.gov - City of Mpls website with info and required poster

www.stpaul.gov/departments/human-rights-equal-economic-opportunity/contract-compliance-
business-development/earned - City of St Paul website with info and required info for employees
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